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Job Search Tips for Mature Workers  

 
If you’re over the age of 45 and have experienced a job loss, or if you are considering a 
career change…you may be faced with the common myths and misconceptions 
regarding mature or older workers:  
 

 
 
 
 
 

  

Be “Open to Change” 
Consider taking a course or online tutorial. Recent skills 
upgrading and certification related to the field in which 
you’re job hunting will demonstrate your interest and 
enthusiasm for continued professional development and 
growth. 

Create an on-line profile to demonstrate that you are familiar 
with current technology. Employers may assume that an older 
worker may be unwilling or unable to adapt to change 
particularly when it comes to technology and social media.  

 

Use the following tips to 
counter these 

misconceptions and 
demonstrate that age 
doesn’t have to be the 

determining factor in being 
hired! 

Mature workers are not: 
• Cost-effective and expect 

 higher salaries 

• Motivated and open to change 

• Computer-savvy and up-to-date on the 
latest technology and trends 

• Physically fit and required more time off 
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Be Flexible 

Consider working for a non-profit 
organization. Target organizations with the 
same focus and core values as your own. 
Volunteer work experience can help keep 
your resume current. 

Target industries that you’re attracted to and 
don’t limit yourself to postings that 
specifically match the last position you held. 
Instead, consider how your skills and 
experience might transfer to another industry 
or position. Be creative! 

 

 Get Connected 

Be patient and diligent, finding a job can be 
hard work at any age. Keep busy and don't 
just sit around waiting to be called for an 
interview. Join a professional association to 
establish connections within your target 
industry. Find out who’s hiring by attending 
meetings and conferences.  

Tap into your personal and professional networks, 
many job leads come from friends, family or colleagues. 
Employers tend to hire people they know, or who are 
referred by someone they trust. 

 

Be Pleasant 

Check the ego at the door! Be confident, but 
not too much. If the person interviewing you is 
younger than you are, or you feel 
overqualified for the job you may come off as 
condescending or patronizing. Emphasize your 
ability to adapt to change and work with 
colleagues of varying ages.  

Present a polished first impression that 
projects enthusiasm and energy to get the job 
done. You don’t need to dye your hair! A new 
haircut and the addition a couple of new 
pieces to your wardrobe are all you need to 
update your appearance. 
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Live in Vancouver? 
Looking for work? 

We can help! 

Our services include: 
• Computers / Internet Access 
• Career Counselling 
• Job Search Assistance 
• Employment Workshops 
• Access to Funded Training* 
• Self-Employment Support* 

We are located at: 
3rd Floor, Suite 312 
2555 Commercial Dr. 
Vancouver, BC 
P: 604.708.9300 

© MOSAIC September 2016 * Based on eligibility www.employmentworks.ca 
 

Be Prepared 
 Be prepared to talk about why you are 
interested in the position and explain how 
your experience would be relevant to the 
employer’s needs. 

Carefully review and edit your resume down to 
two pages. Focus on your knowledge, real-world 
experience (within the last 20 years), and the 
specific accomplishments and transferrable skills 
that best match your target occupation and 
industry. When listing university or college 
degrees, leaving off the year of graduation. 

Do your research prior to an interview. You might 
be perfectly qualified for a job, but get passed over 
because the employer doesn’t think you would be a 
good fit for their company culture. It works both 
ways, based on what you find out about the 
company it may not be a good fit for you! 
 

 


